Each department or college, with faculty participation will develop written evaluation criteria and procedures for evaluating faculty members for merit salary increases. Criteria and evaluations within each academic unit will be flexible enough to meet the objectives of each unit while conforming to university-wide guidelines. Each college will stipulate the number of years of evaluation to be used in determining merit pay awards.
Funds available for merit salary increases will be allocated in consultation with the Faculty Senate and the administration. Merit awards are determined by the dean of each college and the director of the university library in consultation with faculty and according to college policy. Increases received will become a part of the individual's salary and will continue during the person's employment with the university. Monies available to each college for salary increases will be allocated for merit after allocations have first been made for equity and promotion increases.
Recommendations for awarding merit pay will pass from the Dean of the College and the Director of the University Library to the Vice-President for Academic Affairs, and then to the President. Recommendations from the college level will indicate the precise dollar amount of the increase that is recommended for each faculty member.
Each college may further refine the plans for merit pay but the resulting plan must be consistent with the general policies and procedures outlined here.
Liberal Arts Merit Pay Raise
The funds allocated to the CLA for faculty merit increases will be allocated equitably by the Dean to the departments, with a portion held by the Dean to give merit increases to the assistant dean, department chairs and any faculty supervised directly by the dean or assistant dean, and to assist a department chair in recognition of Extraordinary Performance.
The Dean, in consultation with the Department Chairs, will determine a specific dollar amount of merit pay raise to each individual faculty member, with the total dollar amount equaling the department's allocation of funds. Faculty merit pay raises will be based on assessment of each professor's performance in the areas of Teaching, Service, and Scholarship, following the guidelines set forth for the Annual Review of Faculty. The merit pay raises will be based on performance over the past two academic years unless the College Coordinating Committee determines that special circumstances require the use of a shorter or longer time period.
Promotion Pay Raises
Current university practice is that when a faculty member is promoted, the promotion carries with it an automatic salary increase. The promotion increase does not preclude the faculty member from also receiving a merit pay raise.
Current (1998) promotion pay raises (nine-month academic year salaries) are as follows:
From Instructor to Assistant Professor: $2,000 From Assistant Professor to Associate Professor: $3,000 From Associate Professor to Professor: $5,000
